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Don’t go breakin’ my heart
A word from Maddi...

by Madelaine Empson

I don’t care who 

you are, where 

you’re from, what 

you did… you’ll experience heartbreak 

at some point. No no matter what (no no 

matter), no one is exempt. 

Out of all the poignant and profound 

songs out there about grief and loss, I 

chose to (mis)quote Backstreet Boys and 

Boyzone. I think we do weird things when 

we’re heartbroken. 

Wow, what a natural and unforced segue 

into these examples of weird things I did 

during my first breakup. Unfortunately, 

it coincided with my emo phase, making 

for a double whammy of unhinged. The 

other whammy is that the very first time 

you experience heartbreak, you have no 

anecdotal evidence that you’re going 

to be okay one day, so it feels like your 

whole world has ended and you’ll never 

feel joy again. Consider this your warning 

to fasten your seatbelts. As a teenager, I: 

1. Wrote a tragic four-chord song about a 

boy that I broke up with detailing how he 

broke my heart (he did not).  

2. Performed said song at a youth camp 

in front of more than 1000 people.  

3. Including the boy.  

4. Maintained eye contact with him.  

5. Cried.  

6. Ran off the stage mid-chorus.  

7. That was not even the only thing I did.  

8. I’ll spare you the details. 

9. Let’s just say I cut hundreds of confetti 

hearts in half and posted them to him 

so that when he opened the envelope, 

broken hearts exploded everywhere.

Thrilled to announce I’m way more 

normal now. Please believe me, or else. 

These days, I’ll write in my journal, talk to 

a friend, meditate, or go for a stupid walk 

for my stupid mental health. To really take 

the edge off, I might even indulge in a 

glass of zero-percent prosecco. Demure. 

Mindful. Sickeningly responsible. 

As a fully fledged grownup, I’ve picked 

up numerous coping mechanisms and 

platitudes that have genuinely helped me 

over the years. 10/10 don’t recommend 

purchasing the 8000pcs Heart Shaped 

Biodegradable Wedding Confetti currently 

on special on Amazon. But, I can leave 

you with a quote that continues to 

resonate with me today: “When we lose 

someone we love, we must learn not to 

live without them, but to live with the love 

they left behind.”

News

Constructive dismissal claims
Advice from Alan

by Alan Knowsley, consultant, Rainey Collins Lawyers

If an employer’s behaviour 

leaves an employee 

no other reasonable 

option but to resign, this can amount to a 

constructive dismissal and result in awards 

of compensation. An example of this was 

where an employee brought a constructive 

dismissal claim against their employer in the 

Employment Relations Authority (ERA). 

The employee was subjected to an overly 

invasive interview being asked about 

their mental health diagnosis, treatment, 

and medication. The employer did not 

meaningfully address the employee’s 

concerns as to why so much information 

was required. The employee raised 

concerns about their co-worker’s coughing 

in the office being too loud and distracting. 

Instead of sufficiently addressing the issue, 

the employer threatened a disciplinary 

action for bullying. The employer initiated 

a performance management process and 

restructured the role without consulting 

the employee. The employer failed to 

clarify the requirements and performance 

indicators of the role, which caused stress 

to the employee. In response, the employer 

requested further mental health information 

from the employee and raised doubts about 

the employee’s capacity to perform their 

duties.

When the employment relationship broke 

down, the employer refused to attend 

mediation or enter into any settlement with 

the employee unless they received a medical 

certificate that the employee was capable of 

understanding the terms of the settlement. 

The toxic work environment, the lack of 

support, and refusing to engage in mediation 

led the employee to resign. 

The ERA held that the employer had an 

obligation to address the employee’s 

concerns quickly and it failed to do so 

when the employee raised legitimate 

concerns about the interview, coughing, and 

performance management process. The 

employer further aggravated the situation by 

refusing to engage in mediation on the basis 

of the employee’s mental health.

The ERA ordered the employer to pay 

$40,000 in compensation to the employee 

for making them feel discriminated for their 

health issues, and for causing significant 

psychological harm.

This case highlights the importance of 

employers acting in good faith and adequately 

addressing their employees’ concerns.

Just awful by Madelaine Empson

Fun folk at Wellyfest

Brace yourself, dear reader 

For the worst poem you’re ever gonna read-a 

You might cringe and send us straight to the 

slammer 

We won’t like it in there

But we’ll understander

Coz we out here           

writing about the      Anti-Slam

An annual fundraiser for Motif Poetry 

whereby 

Heaps of cool Pōneke people do poems  
but why?

To raise money 

We just told you that

We out here    

writing about  the     Anti-Slam

At Tapere Nui, Te Auaha 

On October the 30th  

7pm sharp 

Don’t make us harp 

on at you, just go to the     Anti-Slam

The tagline is Worst Poet Wins!  

The most entertainingly 

Cringeworthily  

Transcendently  

awful poem 

 

So who’s bad? 

Judges Letitia Lickkit / Booth the Clown / 

Teirangi Klever / and host Rose Northey 

They bad!  

And these poets be bad: 

Lesa MacLeod-Whiting / Ali Jacs / Daniel 

Bohan / Travis Cottreau / Rebecca Lester / 

Nadia Freeman  / and more 

They bad too!

      

       Anti-Slam 

Boom

Looking for a Labour Weekend treat? 

Music, dance, and fun collide at the 

59th Wellington Regional Folk Festival, 

held in the beautiful bush setting of the 

Brookfields Outdoor Education Centre in 

Moore’s Valley, Wainuiomata from the 25th 

to the 28th of October.  

The programme kicks off on Friday evening 

with the welcome ceilidh and invitation 

sets from local performers. Through 

Saturday and Sunday, it’s all go with 

action across six performance spaces. 

The festivities culminate in the showcase 

concert, which features headline guest 

performers on Sunday evening. 

Taking the main stage throughout the 

festival, this year’s eclectic headline 

lineup is led by Australian folk legend Fred 

Smith and the magical acapella singing of 

ACAPOLLiNATiONS [pictured], and features 

Nicola Mitchell, The Kist, Elyssa Vulpes, 

Vox Ethno, and Rough Town. A second 

stage will feature two days of sets from 

local performers. 

The dance programme features workshops 

and, of course, dances, while those 

wanting to test their pipes can join in 

any number of informal jam and singing 

sessions. Not to mention the festival choir!

There is a big focus on younger folk this 

year, with three concerts featuring younger 

performers and a youth gathering tent with 

a participation-focused programme across 

both days for those aged five to 12 in the 

mornings and 12 to 18 in the afternoons.

You can join the ‘hardcore folkies’  

camping onsite for a whole weekend  

of total immersion or just pop in for a  

day or an evening as a family outing.  

For more information, visit  

www.wellingtonfolkfestival.org.nz

Photo by Chris McKeown.

Photo by Sabine Mignault.


